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770 Vernon Avenue MAYOR'S OFFICE
Victoria, BC V8X2W7

Dear Mayor Haynes:
Re: Provincial Response to 2021 Resolutions

UBCM has received the Province’s response to your Council resolution(s) from 2021.
Please find the enclosed resolution(s) and their provincial response(s).

All responses from the Province have been posted to the UBCM web site under
Convention & Resolutions.

Please feel free to contact f you have
any questions about this process.
Sincerely,

0@ &Mw b?

Councillor Laurey-Anne Roodenburg
UBCM President
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20271 EB76 Black Lives Matter Saanich

Whereas the federal and provincial governments have stated that their work at the federal and provincial
levels is underway to address the elements of institutional racism across Canada and the Province of British
Columbia;

And whereas there is a systemic disadvantage imposed on Black members of our community:

Therefore be it resolved that UBCM request the Prime Minister, the Premier of British Columbia, and all
federal and provincial ministers responsible for education, employment, housing, mental health, and policing
to review and report on elements of institutional racism that may be found to exist in the areas of education,
employment, housing, mental health, policing and other sectors.

Convention Decision: Endorsed

Provincial Response

Attorney General and Minister responsible for Housing

The Province is committed to addressing systemic anti-Black racism and proclaiming the International
Decade for the People of African Descent (IDPAD). The ministry hosted a series of 10 community dialogties
from May to November 2021. These dialogues bring together members from Black communities and various
Ministers to discuss recommendations on how to declare IDPAD in a meaningful way and identify
ppg%nunfﬁes fo address long-standing and emerging issues of systemic racism faced by Black communities
in BC.

The ministry is also moving forward with work in introducing Anti-Racism Data legisiation, in collaboration with
Indigenous partners and racialized communities. This legisiation is intended to improve government’s ability
to identify and address areas of systemic racism in government policies, programs and services and is
essential to modernizing sectors fike policing, health care and education.

The Province is also engaging in dialogue with the federal ministry responsible for Canadian Hertitage,
Diversity, Inclusion and Youth to ensure that we are working fogether to address institutional racism in all
public programs and services provided to British Columbians.

Premier Horgan has made this work a priority for his government and has appointed Patliamentary Secetary
Rachg% S;‘ngfg) to lead delivering system insititutional change and to work towards the eradication of racism in
British Columbia.

Other Response
RCMP

The RCMP is committed to treating all members of the public and its eﬁipfbyees with dignity-and réspect, and
fo addressing systemic racism, which includes anti-Black racism.

The RCMP is advancing imporiant people-focused change initiatives to modernize and strengthen workplace

- culture and promote equitable policing in an inclusive way. To support this work, the organization launched its
first comprehensive Equily, Diversily and Inclusion Strategy - Setting A Foundation: Serving Employees and
Communities with Dignity and Respect (the EDI Strategy), which introduced key actions to culfivate an
inclusive workplace, achieve a diverse workforce and rebuild trust with diverse communities.

The RCMP is also supporting employee nelworks and providing safe spaces for employees to engage in
discussions and activities that inform decision-making to advance equity and inclusion. The presence of these
forums has proven to be essential to build a foundation for change and to deliver on commitments made
through the EDI Sirategy. RCMP senior management, internal pariners, and external stakeholders are
colfaborating to address solutions related to cultural shift.

To address syvstemic racisim within operaﬁons.and dealings with the public, the RCMP is daveloping a
race-based data collection strategy to examine its interactions with the public through an equity lens, which
will highlight any disparities and disproportionalities that may exist for Black and racialized individuals and




groups: The data will allow the RCMP to use an evidence-based framework to develop solutions for
addressing inequities in its service delivery through enhancemenis to its training, policies and practices and
overall culfture.

This strategy will be developed in consultation with Black, Indigenous and racialized communities, academics
.and subject matier experts with the results publicly communicated to ensure transparency and build frust
within the communities the. RCMP serves.

The RCMP is deploying an intercultural learning strategy that provides learning products to advance
education and understanding of anti-racism, equity and inclusion both with the communities we serve, and
within our workforce. The fraining to address systemic racism was developed with a team of internal and
external experts, researchers, and learning designers. This learning will advance employee understanding of
systemic and individual racism within a policing perspective. The learning series is also informed through
extensive consuftation with advisory committees, recognized external subject matier experis, other
government departments, and other policing agencies.

The coming year will see a continued focus on using learning fo create a baseline of knowledge and
organizational expectations regarding anti-racism, diversity and inclusion. This includes promoting learning
material available through the Canada School of Public Service, the Canadian Police Knowledge Network,
and other external sources, in addition lo the development and promotion of RCMP-developed training
material. All of these activities will continue to be done in consultation with internal and external experts and
community members.





